Orsted

Why were there inaccuracies in our published data for 2017?

In April 2018, we posted our first UK gender pay gap results based on data taken from April 2017. It is important to note that
we have restated our 2017 numbers. The revised figures show a median gender pay gap of -1.3% (unchanged) and a mean pay
gap of 2.7% (previously 5.8%). A median bonus gap of 0.0% (previously 28.3%) and a mean bonus gap 17.2% (previously 22.6%).
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'The figure that falls in the middle of the range of salaries when they are lined up by smallest to largest
2Sum of all employee salaries added together and divided by the number of employees



